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Iustructions to Candidates:
Answers should be written in English only.

Section - A

Maxi—mum Marks : 60

Answer any five of the following questions. Each question carries two marks. (5 x2=10)

1. a  Whatdoyoumeanby HRM.

b.  Give the meaning of stress interview. ' ’(C;F;éf;
. 1% "'-UL_ :
c.  Define Job description. ,'%f%’—\q«_‘.
. / % . FANS
d.  Mention any four reasons for training. Iy L‘BRAR‘( \-{
72 C
e.  Whatisright sizing. ?:_ B / &
. 3 DA
f.  Whatdo youmean by Halo error. Y J y
) : . 3
g Define Job analysis. . - _ \\5’\‘4- Ai’oﬂt‘k‘/’/
Section - B '

Answer any four of the following questions. Each question carries five marks. (4x5=20)

Write the importance of human resource planning.
Explain the various internal sources of recruitment.
Explain in detail different types of employee engagement.

Discuss the various types of promotions.

SR W

Write a short note on :
a  Compensation. : : g
b.  Induction.
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~ Section - C

following questions. Fachq

. carries Twelve marks. ’
ugsﬁuon carries ’ (2x12= 24)

Answer any two of the

7. Briefly explain the needs and methods of performance appralsal-

8.  Briefly explain the steps in selection process.

Briefly explain the methods of training.
Section - D

g question, carries six marks.

Answer any one of the followin ( 1x6=6)
10. Draft ajob profile for a HR manager.

11. Brief about any MNC company. Present your observation o
activities. '

n training and development

i
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Answer should be written in English only

SECTION -A

Answer any FIVE of the following questions. Each questlon carries 2 marks.

(5%2=10)

a) Define the term Human Resource Management.

" b) What is Job Descnpt10n‘7

c) Mention any two reasons for trammg

d) Whatismeantby per»f_oxmance appraisal?

¢) Define promotion. - |

f) Givethemeaning of Demotion.

2 Mentlon any two benefits of employee engagement

SECTION-B

Answer any FOUR of the following questions. Each question carries 5 marks.
" (4><5—20)

State the differences between Human Resource management and Personnel management.
Briefly explain the importance of Recruitment.

List the important objectives of induction.

Discuss the various benefits of promotion.

Briefly explain any five features of psychological contract.

[P.'T.O.
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. SECTION-C :
. ies 12 marks.

: ~ ifte questions. Each question carr
Answer any TWO of the follownffg questions. kLa q ‘ (2x12=2 4) -

Discuss the various roles & Responsibilities of a Human Resource manager.
What is selection? Explain the various steps in selection process. ‘
Explain the various methods of performénce appraisal.

SECTION-D

Answer any ONE of the following questions. Each question carries 6 marks.
(1x6=6)

Draft ajob manual of a HR manager.

Draft a format of performance appraisal 6f an employee of a company.
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