
Executive Summary 

 

 

Purpose of the project goal is to determine whether or not HDFC employees are satisfied with 

training and career development opportunities. Training developments that carry lower risk and 

provide larger and occasionally modest returns are the subject of this research. Many financial 

organizations, including banks, provide these training services. As far as training is concerned, 

this report will provide information on which training enables workers to acquire new abilities 

and how enhanced skills provide improved return. The examination of numerous training 

techniques found in this research will assist the company's personnel arrive at the proper 

decisions. In order to conduct statistical analyses such as gender, age group, marital status, 

level of qualification, tenure in organizations, quality, and training programmed, as well as 

employee and training participant involvement, statistical data was used. Primary research 

results might be checked by analyzing previous scholarly studies on the topic. Indicating that 

the employees know about HDFC's training and opportunity potential, the report noted that. 

The report is written by first-hand information, as well as secondary sources. Employees who 

were questioned while on the premises have filled out questionnaires that gather firsthand 

knowledge, and analysis is performed based on the information they've provided. Secondary 

information is gathered for use in creating corporate and industry profiles. 


